
 

                

           

         

              

               

 

           

            

  

    

                 

                

     

  

               

                 

    

              

                

               

      

  

               

               

      

EMPLOYMENT AGREEMENT 

Introduction: 

This Agreement, made and entered into this 2 8'h day of September, 2021, by and between the 

City of Venice, Florida. a municipal corporation, (hereinafter called "Employer") and Kelly 

Michae)s (hereinafter called "Employee"), both of whom agree as follows: 

Witnesseth: 

WHEREAS, the Employer desires to employ the services of Employee as City Clerk of Venice, 

Florida as provided by law and to provide For compensation and to establish the conditions of 

employment; and, 

WHERE/IS, the Employee desires to accept employment as City Clerk for Employer. 

NOW, THEREFORE. in consideration of the mutual promises hereinafter set forth, the parties 

agree as follows: 

Section l: Date of Hire 

The Employee's date of hire shall be the 8'h day of November, 2021. Employee shall be City Clerk 

in-training and report to City Clerk Lori Stelzer until Januaty 1, 2022 at which time Employee shall 

commence her employment as City Clerk. 

Section 2: Term 

This Agreement shall remain in full force and effect until terminated by the Employer or Employee 

as provided in Section 9 of this Agreement and consistent with the tenns or the City of Venice 

Charter. 

Section 3: Duties and Authority 

Employer agrees to employ Kelly Michaels as City Clerk to perform the functions and duties 

specified in the City of Venice Charter, the City of Venice Code of Ordinances, the job description, 

as amended, and to perform other legally permissible and proper duties and functions as the City 

Counci) shall, from time to time, assign. 

Section 4: Compensation 

A. Employer agrees to pay Employee an annual base salary of $125,000 upon hire, increasing to 

$130,000 after 6 months of successful service, payable in installments at the same time that other 

management employees of the Employer are paid. 



             

   

       

              

              

             

            

               

                 

   

               

              

           
      

     

                

             

                 

               

      

               

            

     

            

           

           

B. This Agreement shall be automatically amended to reflect any salary adjustments that are 

provided by the Employer. 

Section 5: Health, Disability and Life Insurance Benefits 

A. The Employee and her eligible dependents are entitled to participate in the Employer's group 

health insurance program upon the same terms and conditions as other City of Venice employees. 

B. The Employee is entitled to participate in the Employer's short-term and long-term disability 

plans upon the same terms and conditions as other City of Venice employees. 

C. The Employee shall submit once per calendar year to a complete physical examination by a 

qualified physician who is a member of the City's health insurance plan, the cost of which shall be 

paid by the Employer. 

D. The Employer shall pay the premium due for a term life insurance policy insuring the 

Employee's life in the amount of the Employee's annual base salary. The Employer shall maintain 

an accidental death and dismemberment insurance policy insuring the Employee. The Employee 
shall name the beneficiaries on both policies. 

Section 6: Vacation and Sick Leave 

A. The Einployee shall accrue sick and vacation leave on an annual basis in accordance with the 

City's Personnel Procedures and Rules. For vacation leave only, the Employee shall accrue vacation 

leave beginning on her date of hire at the rate specif'ied for a management employee with six (6) 

years of service. On the Employee's date of hire, the Employer shall award the Employee an 

additional fourteen (14) days or vacation leave. 

B. Upon separation from the City of Venice, the Employee shall be compensated for all accrued 

sick and vacation leave in accordance with the City's Personnel Procedures and Rules. 

Section 7: Moving and Relocation Expenses 

Empioyer shall reimburse the Employee for up to $5,000 toward the expenses (packing, 

transporting, unpacking and related insurance costs) incurred in moving the Employee, her 

immediate family and their personal property from Waukesha, Wisconsin to Venice, Florida. 



  

            

            

              

                

                 

             

          

              

           

  

               

               

            

  

                 

                

             

                 

       

               

              

                

              

               

              

                 

     

Section 8: Retirement 

A. The Employer shall enroll the Employee in the Florida Retirement System (senior 

management class). Employer and Employee contributions shall be made as required by )aw. 

B. The Employee is entitled to participate in the City's Section 457 deferred compensation plan 

upon the same terms and conditions as other City of Venice employees. If the Emp!oyee elects to 

participate, then the Employer shall pay into said plan an amount equal to ten (10) percent of the 

Employee's annual base salary. The Employee shall retain all rights and ownership to a!l 

contributions made to said plan by either the Employer or Employee. 

C. The Employee is entitled to participatc in the City's 401(a) deferred compensation plan upon 

the same terms and conditions as other City of Venice non-bargaining employees. 

Section 9: Termination 

For the purpose of this Agreement, termination shall occur when either a majority of the Venice 

City Council votes to terminate the Employee at a duly authorized public meeting or the Employee 

resigns. In case of Employee resignation, four (4) weeks' written notice is required. 

Section 10: Severance 

The Employer shall pay severance pay to the Employee only if a majority of the Venice City Council 

votes to terminate the Employee at a duly authorized public meeting for other than just cause or 

misconduct as defined in Section 443.036(29), F.S. (hcreinafter referred to as "termination") or if 

the Employee resigns in response to an offer to accept resignation made by a majority of the Venice 

City Council (hereinafter referred to as "accepted resignation"). 

No severance pay shall be paid if the termination or accepted resignation occurs within the first 

two years of employment. If the termination or accepted resignation occurs within the third year 

o'f employment, the amount of severance pay shall be equal to ten (10) weeks of the Employee's 

annual base salary. If the termination or accepted resignation occurs within the fourth year of 

emplo)iment, the amount of severance pay shall be equal to fifteen (15) weeks of the Employee's 

annua) base salary. If the tetmination or accepted resignation occurs any time after the Employee 

has been employed for four years, the amount of severance pay shall be equal to twenty (20) weeks 

of the Employee's ai'inual base salary. 
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Section 11: Other Terms and Conditions of Employment 

All provisions of policy, law, ordinance, resolution, and rules of the Employer relating to 

retirement, sick leave, disability programs, holidays, and' other fringe benefits and working 

conditions as they now exist or may be amended, shall apply to the Employee as they would to 

otiier employees of tlie City, except as herein provided. 

Section 12: General Provisions 

A. Integration. This Agreement sets forth and establishes the entire understanding between the 

Employer and the Employee relating to the employment of the Employee by the Employer. Any 

priordiscussions or representations by or between the parties are merged into and rendered null and 

void by this Agreement. The parties by mutual written agreement may amend any provision of 

this Agreement during the life of the Agreement. Such amendments shall be incorporated and 

made a part of this Agreement. 

B. Binding Effect. This Agreement shall be binding on the Employer and the Emp]oyee as weH 

as their heirs, assigns, executors, personal representatives and successors in interest. 

C. Effective Date. This Agreement shall be effective as of September 28, 

2021 . 

D. Severability.TheinvalidityorpartialinvalidityofanyportionofthisAgreementwillnotaffect 

the va)idity of any other provision. In the event that any provision of this Agreement is held to be 

invalid, the remaining provisions shall be deemed to be in full force and effect as if they have been 

executed by the parties subsequent to the expungement or judicial modification of the invalid 

provision. 
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WHEREAS, the parties have executed this Agreetnent the day and year above written. 

Ron Feinsod ayor 

,Work 

WITNESS iny hand and the official seal of said City this 281hday of Septeinber 2021. 

Lorg2'Mm 
Approved as to form: 

!!ityatto-ey 
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EMPLOYEE 

Kelly Micliaels 

ST ATE OF WJSCONSIN 

COUNTY OF W AUKESI-{A 

Tlie foregoing instrunient was acknowledgcd before me this 23rd day of , 

2021 by Kelly Micliaels. 

IN TESTIMONY THEREOF, I liave hereunto set my liand and affixed my official seal in 

the County and State aforesaid. 

NOT ARY PUBLIC - ST ATE OF WISCONSIN 

MARY L. SCHULZ 
NOTARY PUBL)C 

ST ATE OF l'VISCONSIN 
Printed Name of Notary: Mary Schulz 

My Commission Expires: 9/20/2025 
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