ARTICLE #7
RATE OF PAY

Section1.  All employees hired on or after the effective date described in Article 7 of the
collective bargaining agreement for the period October 1, 2013 — September 30, 2014 shall be
placed into a pay plan using a range of $37,262 to $63,762, but with no steps. These employees
will receive a 3.0% increase to base effective October 1, 2014, a 3% increase to base effective
October 1, 2015 and a 3% increase to base effective October 1, 2016. All employees hired prior
to the effective date will remain in the step pay plans shown below:
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Section 2.

For employees hired prior to the effective date described in Article 7 of the collective bargaining
agreement for the period October 1. 2013 — September 30. 2014:

There will be no step increases.

For emplovees in the top steps on October 1, 2014 (other than those who had a base pay increase

equivalent to one step on September 30, 2014, for whom there will be no base increase effective
October 1, 2014):

There will be a 3.0% increase to base pay effective October 1, 2014.

For employees at the top base pay level on October 1. 2015:
There will be a 3.0% increase to base pay effective October 1, 2015.

For employees at the top base pay level on October 1, 2016;

There will be a 3.0% increase to base pay effective October 1, 2016.

- see Appendix 1
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